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An Empirical Study on the Dimension and Extent of Gender

Discrimination in the Process of Enterprise HRD
Yan Shimei
(Department o f Enterprise Management , Zhejiang University, Hangzhou 310058, China)

Abstract: This study focuses on the dimension and extent of gender discrimination in the process
of enterprise HRD. Firstly, the relevant literature is examined and it is found that employment
gender discrimination, glass ceiling, occupational gender segregation and salary gender
discrimination are the manifestations of gender discrimination in the process of human resource
development. Then, based on the result, the quantitative data on the dimension and extent of
gender discrimination in the process of enterprise HRD is gathered by questionnaires.
Exploratory factor analysis and confirmatory factor analysis reveal that gender discrimination in
the process of enterprise human resource management has three dimensions: employment gender
discrimination, promotion and transfer gender discrimination, salary gender discrimination.

ANOVA analysis reveals that there is promotion and transfer gender discrimination and serious
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employment gender discrimination in enterprises, and there is seldom salary gender discrimination
in firms. ANOVA analysis also reveals that salary gender discrimination is significantly more
serious in joint ventures than in foreign enterprises and private enterprises.

Salary gender
discrimination is significantly more serious in foreign enterprises and private enterprises than in

state-owned enterprises. At the same time, ANOVA analysis reveals that top managers perceive
more employment gender discrimination, promotion and transfer gender discrimination and salary

gender discrimination than middle managers and line managers, and the employees with lower

level education perceive more salary gender discrimination than the employees with high level

Key words: human resource development ( HRD); employment gender discrimination; glass
ceiling; occupational gender segregation; salary gender discrimination
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