Hs518 Hsl # Lk FFRIANHESHEMR) Vol. 51, No. 5
202149 H Journal of Zhejiang University (Humanities and Social Sciences) Sept. 2021

DOI: 10.3785/j.issn.1008-942X.CN33-6000/C.2021.01.215

HAUE BRI ] D bF 58 - SOk 5k 5 i 22

A E M
CHTVT R 2= =B, Wi bul 310058)

[ Z] MSTHEMEHEL BT 2R, & TARES BT A AT sl e ity R A SN 45 40 A 4 200 D By 2
o BT BRI AU A S B UE AT 01T, O RS T 5 R 5T 45 R — B KR sUE A
X — U W5 AL T A — R RIS A ) STy — UL A S0 A R 2 R, T
I3 B LA MO A5 RSB S 5 R A LA T AR SRR 1) ST R L A A RGeS, M A
AR SR AT 5 AU ) BT IR BB SR s R L A L 2 A R A A T BE Y S O
A B R ZU4E 22 J2 Ut 43 AT ) 53 Y T IR 465 258 R A TTAL R o oA Sf ) 353 BT 58 7 BEAE 48 78 1 JTT AL
1T J 3 A5 4k S0 A A AR R 1 T LA B X 5 A IR AR B B Pk S D T — 2B TR DA U ) 3 A
2 UG TR A R Al S PEAT A A4

[R5 ] HYUVE B [0 57 s 40 S MU B 5 3 BB s bSO Af 5 R Lt A s RO AL A

YT, B 0T AR R N R DA e 28 G At 2 R e R TFE G, A T I A A P PR 2R ok R
Z . — L HARTE S H 55 AN, AR WA R DLAE N 2 2 B IR O — LR BEOR Y
R JEAE$R = B B AR RN RIS T B AT O R O 51 T R A WA B AR R SR )2
ARG XSGR T A Sk E 5 R, WS AZ T AR b, 8 A58 & s
A 6 SR G A K RE Y PR BE T A e B A B AR LA IO B G PEXT R B s e L, ] 5E
P8 T XA T N I B 22 1 i S0 B8, 5 i A FEARER A 2000 [ O B U8 FiAT R 1 58, WA SR R
PRAL TN EL R IR PR A DA RE 5 Ay T A [ R A A A ke SEL I

Y4 M 1k, DA Tetlock™' . Schlenker 25" | Frink F11 Klimoski'™' %5 A% 2 09 B 4P 25 3 20 B 1 1a) 35 K
HOR OGS HE S 1 IR) B AR IA 5 PR 3R A5 BE R T A LA B N g W 05 A L S B A A A R 1Y
9T . IS SMELE RS o0 A O IR 25 3, (L 33K 6 [] Jai 22 4 2 30 76 Bf ) A 328, DA AR B ) 53 A 5 1
BT s B NS A R AT A0 AT, i = 6 () BT 9 A0 AL U [ i S R T e Ah R N
AT —LEF 5, GG, R OC T 0] B2 B8 19 W 5 [ B 2 ik T R I bR R T I I 5T, LR AL 4

[WfEH] 2021-01-21 [ 7 PO 3k - 7E 2 25 7K ] http : //www.zjujournals.com/soc

[FE&MEHMRARA] 2021-09-05 [ 4 ES R H M S ] CN 33-6000/C

[EE£WMB] BRAKPFFEL W 5 H(72172138;71672171)

[1E& @] 1. B4 (https: //orcid.org/0000-0002-4279-0085) , % , Wi 1T K245 B A7 e il 20 4% , P-4 A 0 4 P2l A
F PR B A0S BE 5 5 2. TE A (hittps : //orcid.org/0000-0001-7187-0546) , Zr , i V1. 24 45 B 27 e 1+ R 9% A, 2 3 4L 4]
BTN 5 IR P IE .



198 WL K 28 2 R O SO RR 22D S E

Al A e B ] B Al SR B R S O e 45 ] 3O AE (B R DG YA X 8
A i = % 8] SIS Y F G 1S 2

ST AR SOX R ST S AT AT AR B, 5 L BB AR A TR B — 4 SV B 1R D
FRERIERMT 2B % AT A MEAN R 5= xSURBT 5 mTab 27 X RS
PPIRA B T R 2H ZUE B b IR 5T IS B R R K 2 SR RS L, Sy I B E 5 B E R AT 4R A S

B T o : VI

(—) BEHEX

HE T 1) 5T SCHR 4 BT AT L& B, % 9] 53 A9 5 BE I ) % 8, LM o s 22 1 1 MR s —
HRA R — BN 2 AR A B A

T ST 9 R 18] BT AT O T X R) B T AR B AN AR L SR A AR AR 1R RO B AT
7] 52 A7 2 HE R AT S A1, FEEEAS B o R 3 iy BE A B A A, 0 2 L 1AT BA R 5% 9 AR
PPPA o ABJR: 2 B BT R B 7] B 09 5 S, T 5E o b 1 At A A R E B AT S 1Y
o B2 7 AOR MR B IR) 5T, 8] 5T BEAL O — R DR SREREE T B LY AR . 25, B3 0 AR ST T
Al LA B A 45 R AR B R 2 VA IR T o 14 TR BT P TR T AT R A — A AT R
s N WLEEFIIEAG (Y REHE , LA KEE T DPAR i afy Sfe 14 2 Jaly s A 57 71

Wt IS0 00 K i TS 45 S AT S % A B ol BB J2 [0 3T 4, BRIV 53 47 76 DA A 24 SR 1 J5, ok i
PO T H R ST AR, B AN B FR AT AL T LR R 3 FRR BT [ O BT R R s
I TR] B2 A9 7 A B T =AM - (DR e — R BV E 2R AR A R 35 RO R 5 (2) 47 AN
TEIX A B0 N AT N 2 s Se R0 5 (3)47 2 35 % ATy i 25 R R HAS N 5T, O BB N3] 3 2 *)
A7 FAR S 25 5 A A

BT A TS, A LW e DR T, AR R 5T 220 1 4 ZU0E S CE AR I SR A
PRAT AL, ELIR) 55 A4 88 A8 T A7 o 2 BN 21 B O ATy sk SR A 253K 215 N B4 39 B2 9% Ly ]
RE = A S AR SR 2R e, RN ) K — AR T B T L A R AT O U A Ok AT
K ph A IR T PPAR O B R Sl A S R P TR B A AT AL 50

LA, LUTE AF 5 300 i T AN ] 70 AR v 1] B 20 g AN [) & 1Y 9 10 k37 (1) B AN ) A9 P 90 - — i
TR IR) 53 AL T L3 SRR A4 A CHAT B ) FNZH 2 = AN 2RI ) B8 o 2 i T3P Al b o ] LA 43
B BT S ARIE AR 5T 0 BT A 09 VAl A v S ZAR g 4 400 1 SR T 5 0 26 T Al W SR M
A BT X AR IE R 5T A TR R D o R T AN A T LA O 45 0 R T R AR ) T 1
B X PR SR AT S B 25 SR AT A S5 % 50 VR X R S AT A A e R PPAR T B S o T AR N
A AETE LU —f

(Z) E=RENE

BT R DT A E X, ©A WESE 32 B30 5 7 ik A8 ] 1R B R AT AR AL B I

B — , 8 A 1 2 56 TP R G SRR AR R M B TR) BF B R R AR . B0 IR BT ARG SR BT 5T 22 MO S 56

J7 i RIS 2o 1) B 3 i 3 A5 A I B, O AL T A ) B s JE R B AR A R, R X AR TR SR AE S
A, WA H RN o 7 B2 BB 2R LT L — 80l iE A © 17 8 g 28 808

O B/ BCOMLTF5ER FTA T 53 B9 IR R A7 2 5 R 2 HLI BT ST ) , WiV 02 b 0 BE 2 R 2012 4F {1 2 (38 30
@ Ja O COF W 195 558 4005 1) 92 0 5% AN AU TR B S ma BLAR F 50 ), 87 TR 2 N0 B U4 B R 2018 4R A L2 836 30



o5 51 it 7 ML AR SRS SR SRR S 199

BEY TR GE A O RAT R B =R 5 B R R BT 1 B O RRAE , B AT R AR
ol B AR A7 AR Y UL AL DU R A (8] £ 17] B 28 B8 [7) 57 1) P9 75 A A 22 5, B0 R ) 5
R A AU ] P 5 19 1o e S MR A B v, 45 2R ) 52 SR AN PR W e SR T A R 1) 45 28 w5 0] EE 45 2
FETE2E S A BP0 AN, SEEe s AR i BF ST T L BT A s AR A T, A S R A
Hh i S B 1R A O SR TR BEORE DL O B, O 4 s I B A EL S

BF T8 5 TR A 9 A R I ek AR 8] T 0 R o SR AR RO A P — 2R R A 1A
BEIR] BT F A JRAZ , BIASPA A4 JRROT T BT 5 55 — 2380 o A AR ) 5 ) JE2 A9 SRR I Jsz e 2H 20PN 8 ) (1)
BTl BE PR

JEH ) B R 1Y & RN 563 o Frink Al Ferris 5 708 o 3 4 B0 ——* 3R &3 A & 19 T/E %
I AT BA RS 5% 97 53 5 FRJRREN B B AR 20 AT BA S 10 57 5 FRIER BN A 0 TR 2 PPAL TR A N5,
X IR) E BEAT T IR0 JS SRR ST AN I AR AL I A N 7 Thoms 55 3 - LUEE AT 28 IF & 1 X [] =
A HL RN ) B 3%, R 9 N I Y Hochwarter 85 JF & T 181 0] 53 19 25 5 & 3%, 361 8 /4~ i
T, % R B )z, Z R S5 R 2 LAy S AT A8 oA 5 {ER  Hochwarter 55 0T &
B SR 1ok A R A B B0 R BT, Mero 45 U 48 HH 22 M0 38 51 T N BE R i v R A B
JIT LA Jo N 46 AR 0] B 3 00 B 03, T JF & T BT RTS8 R OC &R B9 ) 3 B R AR OCRER I B
RNA LR 1. BEAL, Park 7ESTRCEAS (915 58 & DN it 1 PRAN & 15T, LUR A PPAl & A C AR PP Al o 72

B RN BT, 3t 9 AN, AR S — AT A R B A O M STROTAE A R T

®1 BAEENEXER

Thoms % (2002)

Hochwarter %2 (2005)

Mero %5 (2014)

(DAY [R5 (B WA 32 ) 78 22 KRR 1
e TR R

() R = (B Al R ) TE 2 KR g
TR TAEM I ke

(3) I AR GiRUAE 2 KR B L X i1y [
F(HA T EHZ) A 5w 7

(4) A TR 2 (BN WA HIUZ ) 6 2 KR B
TR TAE

(5) Ay [R5 (BN W48 B2 ) 78 22 KRR
LT TAES

(6) B AE Z2 KR E b 1) ] 2 (28 )
IR IR R AR 0 A R

(7)ITF I AR B LA 2 R XA
A ] o (2 ) A5 B )2 ) AT 52 e 2

(8) M A A AE 22 KA b 1a) [6] 3 (a2 7]
FHZ IR A O TAERCRI & 8

(OFEFF B TAER e 2 K2 LA &
U 56 3 T TR o (Bl R A R 1Y
K

(DFE LA, A3 B C AT H
TR BB LS5 5

(2)7E AR, FR 28 i 22 i 8 FIE
WA AT o SR 4 B 5

(3) e J2 48 FLN 53 2R F0) Fe ) Py
YesE 3T 5

(4) I 2R TAE Py S 5 B A A,
T2 s S22 45 BN DU BLAS 0

(5)F& BT e i A P BARE A3 IR S 7E AR
RFERE LIk T3R5

(6)AR 2 A B TAR AR B e 3 5 20
R

()0 T S A LUR BRI, Ay
LA AR # HE

(8) [} F¢ T Jm 128 M 2> 17 40 o £ 7
XA AT E

X AT 55 14 IR 1 ) 5

(DFRFTAE R AL, Hofth AT LA
W 5% B 38 7E 58 BB T A AR
T TAE R

(2)FRFTE Y L8 B T H
bt B4 IH A A4 R

(3) 3k 75 ZL U B] B3 e A 7 52 L%
1] B AR 7 T R

Xt 56 Z8 1 IR ) 3

(DFRFTAE AL, Hofth A AT LA
W% 3 36 7E A5 By [ = 5 R
FA R TAER

(2)FR P e Ay 20 8, 35 B [A) = An
H5FEFEAEEEZERHEFASA
7R

(3) 3% Bl 2 SR E B o i R 3R AE 1
Bl 5] =5 A5 (6] 5 4 75 1 Y
K,

T BRSBTS, AT TSRS [R]85 R X ALY [ 5T A R AN ER B AT T OIEAR <
Wood 1 Winston JF & 1 £ X 40 5 # [0] 97 1 £ 26, LLPPAG 2 400 905 5 0] 58 9 R, N A 0 96 DT AT
O P R [0 7 =4 2 B 4% 10 A LI, 41 450 e 5 7 e S I 3 B 4 X () 53 2 1 AR U0 Wood I



200 WL K 28 2 R O SO RR 22D S E

Marshall 75 AT 58 St 00 Aili 9 v 00 PRI S 1 16035 5 A R0 4 6 5 Ly 4 20 o S35l 19 1) 5 161
JIE IR PP A 5 K SR AE I LD G G S R0 s RIS BT o R R T R T BRIE T A
LR SRR B R) B i 3R I R AR ST A S | SUE AT DT AT R S ATl Y A 4k R 3Lt 13
ASREIR E N SR T AN BT P BRI SE A B SE , IF R OF SRAE T AL ST 3 WA [l B = 2
FETF 14 A TG P A TR) B¢ B 36, B 1 R 5 DT A PR 4 1] g o 32 R 4 P A G 57 2% E U )
FACM TAESE R,

H L, X 18] 5 A 00 e 28 177 1 DA S RO S B 4R N, BT et DA AN MR IR B R 2 2R 5 B
SR e AR (P S 5 1 05 A A B0 S LR RN S N T A3 ol O A Ok N T2 A TR 3 T ) R S 1
S, T A5 A R DU RS [ S AR [ R R TR 5 A8 B o e oh il T A AR AR 2 T
YU ER R R AT LR 2R B 22 37 ) A QB s B 53k o S i 2 0PN 78 ) i) 5 P15

=P RA A KRR

[ Jo5E LA A A S SCHR AT LA B, 1R 52 0 o o — g o) T B sl AR R R I — A A
O FRALH o AR XA b AR v R BT IR TE 0 = AR S AR L B DR SR A A A € R A R A

(=) BETRRAABOBESEHAR

PR AL AT 0 ) 5T AT 58 R 5, 5 BT 1R) B2 X R PR (9 47 Dy B A S B SR 1) 52 00 1] 52 3
AR AS PR TR SR R0, LA S AT [0) B2 64 SR s Lo Y 1) 3 98 2 i 2 1) SR

20 22 70 4F A4, L Klimoski 55 24 £ 1Y 27 88 18] 52 51 AR AR 8] 3R B9 F 5, 20 1 1) 53 %
BRIACERAT AR . HF5E A B, ok A P B P 3 89 1) 53 s g 2 s AR s FAR SR B9 58 4047 o, 38
R I [ L B 1% ) ek i v oy AR JR) B9 U™ o 3 — AN A R AR TR ol B A A B A S 2 TS
BB A I B2 HR 2 R B 1 R AR X A L 5 DA AT ) Rk 2R AT Y o G TETE R 3E A BRI
TRAMCER AT AR FE LB, IF A 5 IS o 5y N TE AL -

20 22 80 4F A4 , LA Tetlock Ay {3 i) =7 2 5i 94 1] T2 RE 75 ¢ 44 L4 il 41 T 3 AR AR A9 A
A B AL PG AR, R R) 57 3 0 5 S AR B8 A RO S Wi LR SR E — 2D S T DR SR AR /Y ) 5T
Foo VATENFSEEE 2B A A B8 22 55 3, 5 ] 3 00300 B 80T 1) dme R AR s 2 28 ARy B0
ARG R SR IR T i R OC R L T IX P 2 By 7E AR K RE BE L 2240 1 A M T Ak 1) 4 22 PR 85
LA RS BIEERE . NI, Tetlock $2 H 1 FL9E B S HY B, FF A> PR I o iR 28 5K A [a] A A6
IR 5, K 1) 57 Ly DR SR BRI 9 3 0k R AL, 5 08 1A PR DR SR I B AR 2 W 5T . SRR, A PR TE T X (7]
BT I 2 AR AR A (] 9 [ 32 155 152 SR JBORE I SR s AR 42 A 2 BB R AN, s e R, o it 2 1R 53 4 Y
RIS o BRI 55, 30 8 SRS Ao 356 - — 2 76 IR 52 250 0 I, 585 15 1) 52 45 19 WL 5 PR 7 —
B = W 32 04 AT BEAE 5 R AE ) 5T 3 ULGOR I 3 o TR AR BB A Zs i 5 BAR B AR L O A
FeAEAP R AR A ; =R R E U AT BRI BUI TN A SRR . X =R B A
O Xof SR IS AR 1 T BF B A e AR SR ) 2 UL A, A 2R Sy B A S R 6 [ BE A AN [] S A AT
RIBEE T LR, B 2 A 7T A6 6 [ 2 4 ] 522 i A R ke SR AN AT Sy ) BB A B

A b 18] ¢ — DA 1 — 2R 5 REL 3% B4 BF 5 ik T [ 52 X S PR DB 52 Wi ok 23 A > MR B9 A7 D DS, HUR
2t 3 SR TS O R A B R B . BRI E , © A WFE R TE M TR 5 2 5 | i 2 3 /D i DA R i
28, BETT R0 A PR B DR IE . — 7 T, T8 XF 52 23 IR R [ 3 05 35, A3 00F 0 BN IR AR A A7 S 2 1Y
RN R SR A o R DT ) 555 1 AR B AR 2k R 2 R B R AR L PR RS R A g

O BN BCOMDTT SR FTBA T 5 B9 IR R AT 2 5 0 2 BLRI BT ST ) , WiV Q2 1 0 B 2 3R 2012 4F b 2 (38 30



%5 G A SV PRy R ST Y SR SE IR S R 201

J1SE R R BRI A BT S I, XA PR A 1] 5T RE A R S R AR 53— [R) 5T A
3t AT B A A B4 AR ) 2 B AR 23 A, DT 5 A DA i 22 3k T2 R BRAE - R) SR Tz
T SRAF B AR AR A 2 AT L DT S BORR REALNL s AT Ry 8 S 17 35ROl A S W A AR
35 A1 A, AT BE S 22 M A 220 B ED G AT AR 5 ) BT AT R A A A N, R Rk B
RET R B A RIS S AN TR 1 ) 57 28 A 2 5 BOAR [ (9 DRI 22 , 1 B2 1] 52 45 5 7 A N, 25
1R BT T T BOG R 9 3 23 O 75 o RS AR, BT IL A A rR e B8 R R LA A A s
A5 AT L IR PR S O A BT A A TRT X 5 T AR 8 DA R R SR a2 A Y e SR T
T AR A AR B A B XU SR A R AR G AR AR L X RS L T
XAt A AT S A 9 5K, AN AR A 25 55 1] B2 38 6 1) R 45— 20, B BEA WA A 846 W1 IR) 52 38 1
A 16] >Rt P B I AR O A5 8 A W 17 % 255 14 D 4 26 T L b Sy 4 A e 55

25 b DIAEWE ST 3 W IR) D7 AN AL 23 52 0 DRS4S 2R b 23 52 WA DR SR A N TR D IEL ] . AT BIFFE s 6
551 9] BT 020 DA Al DL A i e ke SR 1) B A R A LA - — S () ST AR E SRR A O R 4 A
SE 3y, 75 AT RE A 7] 3% 7 3 3 3R 3K — SRy WL LA A 1R) B 2 B 7 R BT A DA R4 R Ak B i
Tt 5 TR AUAT 55 AN B SR, %A TR 14 1 53 B 9 DU B 6E ) B2 R T R AR S AR
] RE 2 BN A S AR B TR T, DTS WA R SR AR 5 =R AN N AR R BT O A R AR I FE AT
A H 2 R T 20 A FAFY BT R R i A e

(D) ETHEAANERHAR

20t 22 90 AFAR, , 2 AT iy XoF ] 57 2 3% N S B A AR AT VR A 43 B : Cummings AT Anton B T
7] D% () FEA L A2 7; Schlenker 55 6 57 AF VAl 40 0] 53 09 4% 0, 10 03 AR U F 4 2 A G BT 09 S A
414 Frink A1 Klimoski HE— A% #f €6 3136 @A 0] 55 B 5%, 30 38 ) 5% 110 2 B2 S — N XU it £ (2300 22
DT AT AT H B 5 g ) 5 AT oM R S AR L SRR T A ) SRR

AR TR BT Y O, T AT R A AT A0 ] DA AT A T 4 A I AT R A DG A
2 (8] T 2 AN ] A 838 43, BRI 40 AT B AT B9 R R R IR HL A G . & T I, Schlenker 45 42 13
T AL TR B R Y 0] BT 4 T ISR ALK BT AT A PG R 0] BT AZ O, PP Al 3R AR S R g
PEFN B 0y =B 38 T LR R 3 L0 I R A 455 L D) — 7 ROV D0 35 b 22 ) R0 — 5 173 CER AN A L 5% )
By —F A CRDAS A Es i) =28, = ZE R A0 5 20— JEHE R A5 B 1K, MR B ST sl ok, il
PR T TEAT I = BR . JEF I, AR AE — A 3 AN 0] B2 % BT AE HEAT PPAS FAE SE B S0 T 1)
TR YL 1), HIL, [ 574538 BRI R M2 ) 5T I B R, R AUA B T n) 3¢ 3% 2E47 541 9
PRI AT g A X 5 AT R TR) B (0 SRR AL T 2% | o ] B8 (AN IR FE AT A 2 DR 44 365 i 140 K 11 55 4
IR R DAk s T AT

eI mIMAN T NAOREAN
IXAESE R TIRE 1 5 0 58 R AHRL, B
kg 3L 101) B AT B AT 7 A DL SR DG 1Y
PN RGARE T EEW T Wm . Bk
M5, ff 6 B o o A 37 L W) A (0 0 28
SRR A PR AT A T A0 g %) 3 Al T A
A B RO I H S, 1
i UN L U (BN e OB R Y. S
VB b 0 0] 53 35 1 ff 6 B2 00 k% A
W A 5z A R AT S FL AR E1 EEeFHER

iy

"

ONC



202 WL R 2 2 i OASCHES B RO 514

TE A LA SR AEHL 25 A 2, 120 R A2 BIX07 B SRRRIE W00 56 & APR IR R AR IR AR A4 21
DU AR BRSO o T I, 907D 53 3 3 MBI R 2 I W] RE L R AR I B AT 3 2l R R o A 1
PR B st LT R 3 2 5 E LU e M G 2 B O M s Y i, A GRS
PE— 25 B ] T R E B RO R M B Al A, JF s A 1T AMATE R B P B M RE S

2 b ) o7 4 T SR RLRI AR B B E ™ R T A A ) T P T B AL IR BT A 32 O A
SR PEBT, O TARRS ST /18 5¢ 52 B ST T TT e T T AR HESh TS0 B Z AN IR ST TS o A X
SefF 5, T LAV S W2, BIVIR) 5T 1500 G A 64T B4 O& R IE S A R] B0 N ) 8 LA PR AR S BB ) S D

WL BT 5 A0 5 A AT B SC R AT IE N &, SR b, [0 52 AE 0% B A AR OC 0K Y A (0 BB 5, AT
TE E R EZ 2w M @Ay o TR R R L, 6 5 R A 1] 52 30 R A AT 9000 A B0 5 2 25 2R T g
AN S G 3 A o B TR B X T AR S T e e A A TR R, SR 2 H
PN B 5 240 5T, I 38 2o B AR A SC R A AR AR Bl A A N 55 AR A C S BT
A, T AR A €0 N AL R A 1) 55 3 — 1) 0 5 A, X 450 3 1 18] 5 B T H A RN AT R 8
] R REAR G AEAT 120 R 2 O & AR RS2 M FE SR I F, A 22 v i ZH ZUE
NIENZ S S B R HOR [ 407 Al 45 4 5G4 19 A (I BRI DEAT: , T A2 B0k [ 418U
AR ST o EAT BTSSR I 38 A A ol P 2 SR ML BE A% 412 i %) 2 2L 1R) 53 A R0, 2E T Al 2 4 41 G 12 B
130 ABR T ) B 5 245 B AE SRR 43 BT B B A R E— 25 SIERR R

AL BE 6 ) B IR A B LR SRR S R T AR A e HAUAR B R — A 2R EAA 6
P RCAY Z 58, N B IRAE PRSI B 1 FI B 22— At e U (0 R o 5% A% 08 S0 ER AT 52 A 1
TR VAR B AR B, © A B A G A 430 1 IR 52 ek A B 5 R MR S e, T HL R
X TR A T B R VI T & Y S0

[i1) 5 %) S O Al OS2 R W5 R A o TR0 2 B AN M ple S 0 4 AR A ) D e v A Y
JEHE A 2 P A BN B R SR TR AL SR B E O ) DT B R A A R SR B 5 i — 2 oy
B T ST I AR R A 6 M RSP SE R R AR . Ko A E X T EE T
R | DN O <1 R 1 7 A TS A (R = o | I A D L W= g il B R S R TR R 7
TR M T or B . 20, R 5F 3 0 A1 EURAE 22 5 IR PP A 25 R I Y DA A 1) B SR R
Y R G R G B0 1R DT 05T I, ST 9 2l a1 SR T 2 Y S T R A v A R T T A X
SR AL T FE 5 BT 53 0 A R RS AR AL 23 5 W S ROV AL 45 2R, 0 B AT 0 R A R R T
A 5 7E 17 F I 23 7 A O e A 0E P SRR 55 4 PR o T 02 Mol HC R g DA 5 A TR AR IR
(A PPl 3 A0 A R AN T A A BT AR 2 o IR A, Park i ik A4 SRV A 2 0] TE A4 A AN I R B S0
S T AR S RS 56 T A DAL L A B O U VAN BT R 1 2 SO 2 B R DA BT Y

AL 1) D7 XoF 8 B B8R 32 140 A 5, DATE AR A O ) o W 1 T KR B9 R 68 B 0 N SR o e
AU A7 B b T AR R AT I TR W e R ) BT e R i R B sl A R
285 2R 17 52 iy T 2000 B A IR S5 5 Sy 1 B A 0 e A 1, DA T AR 1 i X8 >

AL D08 B I & B2 Wa iy 5, LATERIEFE NN, — D7 T, [ 57 23 5 Wi < 4 S 0 22 18] (9 1. 3l %
UM AT A B A AL 2 MEAE 25 A Sl = Lol JR, ™ AR D GE B 47 O, o vl BE R AR S A 45 5
JE, DN TTT AR S D o 6543 A 2000 5 5 — T T, 5 T 1) 5% < 7 B AR A g 22 5 T 7% 194 2 08 5 W A hy
AE A% 9 AL A PR A STAR R, AR B IR % 3, R A X — RS R AT SRR 30 . b TS
VAR 45 5 BOUE S 2 R HEAS PR B R 2 550X — i B A2 R AR FRIE A 52 7

g5 b AL A I B2 58 A R R T X B A S s o AR B B A, TR DL R 5T AR R
ZTH] B A5G 2R AR R, SR TR ) B S AL Sl B v e A mAR R Y ) DT B O ) 3 AR Y 32 0L AE
gtk RAE HRFZOLMA T BT AN 08 25 B R ST RS SR T 2 TR



%5 G A SV PRy R ST Y SR SE IR S R 203

(Z) ETRAABNETHAR

B 25 fF 9 4 E | 1) % A9 AR DG 9 7 A8 TR — SO S5 IS . O e, TR R 22 A1 85 IR R N B Ak R
i R B A ARO[ 7 1 SN 25 S i T A2 B TS T AR T 3 T IR A 1 ) BRI

7] BF A4 JE A A VR 0 G2 A L o G 2 O 5 R 19 2 DA R 2 n ] Sk AT I T A R ]
HAY R — B F S, A LT AT B SR R AL PRAHSF ™ . 1998 4F , Frink fl Klimoski
SAEE T TR AR AE WA B S SCAE 2004 4 CN T R A BRVE IR ) (4 0] BT AF 5T & ) e Ji S vh R
YRR T AR S P 2R IR A 1 R) I O R A B R R IR YT R R —. E T
AL, 1) DA A b S — Bl VR T 2 UL B 0 BECR 2 AN A X 9 A DA A 0 DY BB o R R e AT
R ARV AR S XA A T MBI I & B, LA TR SOk 2 SR AR SR [ B 4 AT PR A R AL )RR A
[] 5 (4 235 R AR FAAILTRN b o s 8% A0 I B (8 i DR B AV FEAIL RN 1 55, © A B9 32 B AN A N B T2 21
SARRBEAT TG ARRE R R D . AR FE 5, DA Hall 55 A3 Y 27 35 UE SE T RN SRR
TAEREAT A3 K A R AE 0 18 I TP 0B A DA A AR 1 ol gl 75 22 5 J8 AN ) B¢ I AH 6 o TH R
I T R XA AR O 1 DA DU 52 M T S A A0 e] B 5 VR A VS E T 0 R A TR 52 51 R A 45 R BT
5 R GT 2 WL 1 4738 U1 R 8 A AT o) 205 0] 5 00 S — A 3 00 g, T B o 9 A% 0 R DT
A 1) K5 10 5 00— FP AT 25 0 Bk R, 1 AT S e L TR A BN Ah ST AE S fF 80 RS i A
FEAR I G0 T AR (B0 5 T ANV X Sk A7 O 9 B[R] 53, 325 ) 32 20 27 T AR 3 T e s 1) 36
A5 B R ERE' ™ ABRIHN 2 J7 i, Steinbauer 45 3 T 41 23 2% > BUS TS 118 BRSS9 7 1, IE 5K
o R R T U/ R N U D/ 1 i i NS S T o B T L N T A QU R (g LB 2 S
Dai 55 3k F4b 2 38 e BB 46 (AN AT B B 22 ) B A 1) 38 46 5 2R 2 A A i 53 22 ] 1) A1 {1 %R S
55 8%, DT 418 v B ) B AR o AR s At S S AR 55 . 4L 4UIR 22 5 1T, Mero 55 3k T 2 2 4 M A
TV 23 B R B, AT 55 R DG 3R ATy 0 4 B W B 40 ) i v T AR XA 55 B 80RI N B S 8 1 S i ) 52
M43 S0 32 T AR B AT 55 SOBOR PR G%7 . BeAh L N Beofe 2 A o 38 Ak A S — Rl BB ) T4 4
Bl , 5 JR R0 ] B I AH DG

AN 1) % A 45 SR R AR R LA I 5, A B 98 0PI 1) B2 A 25 AR b AT T ) 2 R R, £
AR RS % S E AT S5 S005% F LR T 22 RN R &R ERE

O W 5% R S 17 JRR R ) 3% 5 AN A B4 195 2 95 sl AR IR 20 R T A K KT A I A T 4 S
JERSC R e TR BT 5 TAES A il 2 B R A ZUR b 55 BN 28 B8 B Y 6 & L AR
FH 7 1) R B 227 A TAE AL U= 2R R iy . BRI S, NS BREE R DEE L TAE A
ol JRHT (14 A 20 SR R SRR ) T B A A B 5, I LR 8 I 55 T AR R 5 A IR 1 T
5 8 A T n) Tt A K R i 4 AR TR N s Ak T R [ B T T R Y 1)
YER™ S MOCHIFSE A0 & B, 5 6 55 T 00 8% 00 1) 5% R A5 34 I AR 19 S5 41 25470 38 T AR i 4140
NBAT R BT S ERAT R o Horp VA RAT N R )Tz R ST IA R B AT )
Tl A AR T T BOTE AR € R BRI R L I 2 k2D AL 4N RAT R A AR T oS5 1 Hall
ST AL S RO B B AR BNy A R s NS TR Z 09 M @ AMT R LUR T H O B4, I HAIESE
TN 5T 5 AL RAT N Z M B IEAH 5656 R Dai 45 & 30 i85 T i 119 T BA— 1 5 38 460G Z il 3 44
o AR IR ] S AR i T AR BVA RATON Y . BRSSPSR A ie R, T A i
BLHI A Rt — DB o AN, N Beope 3 A% 1 2 b R 6% 38 a8 A0 ) B¢ 5% o O I 8 455 A 51 1) 2 3 44
BRERAT R, g N B2 UE AT B R B9 n) B R S 02 E T AR 3 BT b SRR AT

@ Hall A. T., “Accountability in Organizations: An Examination of Antecedents and Consequences, ~ Doctor Dissertation,

Florida State University, 2005.



204 WL R 2 2 i OASCHES B RO 514

AN, B A BT OCTE TR 57 5 MA SR &R o LA Hochwarter % S AR A5 & & 3,
AR B BIG H E K B I SR ) BE 2 S BOE D 59 ARk, TR T GO0 A R BERGT S
2 ) 45 B BUBAR M SR BOT AR 45 5. iF— 25, Hochwarter %5 3 S 2 M 4 B 38 0 B 17 0
0] 37 2 SLBOA B R 5 47 X TAE SR 22 TR W, % B 24 20 S BRI A 5 AT KT
R, A A AN Ay P SRR 2 ) 583 AT T JR R i) B2 06 T AR S R00A TE 1] 52 ) 5 24 BOR R |, 2 F 47 M
KA SRR 18] 5% % TAE ST S S2 007 Heah , R IR] 5% 5 4T 55 SOOI A PR STy 6 RT3
BT ERE T HH TR ST ST R OC R AR AR 2 AN E R A AR LS A R IT &

HT I SRR 3 Jre T 2H 40 B b B 8] SE IS IR, SR N BR TR R ZE 2055 R R B 2 b
AWFFERERL, [) BT (4 22 )2 UORIES J= R T 58 3 7 4 e, 3 O Bk 4 42 1) 5 1) 52 i AL o £ 46 07 B Sh 40 25
f4 S 8%

oA AR

g5 b AR SO T IR BT Y TR K =AW A R 2 A S b ) [ BRI Y HEAT T A R A T Y [m] i
AL BE , BT ] 25 7 = A S 1] AL

BEXS B — A R) R, BIV2H 248 B b ) 93 A A 5T © 28 R e B A 4 B B, A 3G e SCRiR [ s i B - —
JE 1) BT A ME 23 DAL IR B LA AR AL A e e v B8 52 35 o TR) 5T B N TR 8 0 1 DA 3] A1 8 24 B3] 55t 31 > 1
PR 2SR 1 B Y AT AT S [R] I 5 R T A AT O SR S T TR BT A SR 5 1) TE A 0 R B
5 S Y6 BIE T R A 20 R AL 4R PRSI 3 BF 5 R 0 RO R R e R O A . R R IR BT AT 5 A AF 5
LA T B AL DB AR AR L B A, = R AR R, 45 A O, B AR B T TR) SE IS A
JEE DI AR RS A IR 08 i SRS B T R SRR o = SR 1) BT A4 A AR R i AL I Y B 2 U T
—JE AT RS BRI OY AR AR A NBR AR AR BAROR T, A A R RS FRAE (A
A5 R LA S AL R ) R A5 PR 3R S 2 R A A B SR R T T A PR 3R A e B A
IR VR T o 25 R AR BT UE SON RN DR SR A 28 RS FE AT R DL S N ) B 548 B S R, OF H &2 A
L TAE M UGB R B9 o 56T BIRE5IE AR SO T 20 208 31 b /9 1R) 52 T 5% S 4 AR
wmiE 2 fiw .

BEXFER AN, BV PR AFTE AN L S5 . — RSB C UG —E ke (Hil 4 ik
FUSCH T 22l in B B U A O A SR SR R EAT T BRE 20 T A SR A 56 ) 5
XA P21 R 5 80 2 245 R B B W HL R I AT TR i — PR . RSSO I L R 5T g R
PASE B o RV S i R) 45 4 A ) 2 O R BEMT I8 07 0k ARG R T R A fr it — P oe k. I
Sb A BT Sl o S T R A IR A B A S R BT T R S O A AT 0 A, TR L RE i 1
SRESRBUE IR BV R EMME AR R . SR AR 15T 2 B RS, K
22 T B ) B ) 2 A0S A 2 T B SRR ) B 45 A R WS o e B E Y T IE S 2 AR TR AR R R
T, Xk 2 BRI AR 25 H At J2= T 1) 53 A PR 8/, 5 2 Y 20 B AT T 38 o DU 7] 53 A e 25 00
M2, B EL A F 52 2285 ) 52 40 O B B PR AT 0 A7, 3500 25 1 ) o2 28 1 1) i eV M 3l 5
A, PRI AN M) % 18] 5 A 2 1 38 90 LA 1 i ) el e B RGO e 25 o T SR A R 53 AR B — 23 #
AT R Z R0 T R 58 #5588 — X — "0 5, R D BE R % I8 T — D RR) 58 &
X AN 1] BF 4 B 5T — X 2 I BE LK el T R 18] 5E 19 4K L i 2 SCIERG B 7SR R A 1)
TAATE T A 4 rh B (Y 9] ST AT 58 R 22 1 N2 AR G 5 A8 B S B RIRIE 5 A Sl L, e = FLAR R R
SCARAR BT BB T



%5 G A SV PRy R ST Y SR SE IR S R 205

A | AR KT N2
th | GEP R R N Wtk A
A/ B/ IR XU/ 15; LB B I 2 LA S AV R Tk
= | BmoBRIHH Ik NN S
=]
i T
VORI M 24T B R T
I
A 3 N
HEAE o | et ute s st
NP WA . B TRARERS A
A I A— SR BETCR T /A 4
o =
*H T
- / fr AR RS A
bR | RS A |y L I HE e
FES S > %
ES L] 24
7t 4 . .
e e
e
4
o — al T
7N 114 1 i3
By | AL i e
* 5 SO TR B P

B2 HALAEEHHERHRDLERE

BEXPHE = AR, T LR X RLAE AT 5 A [l A 20 A7, A SCIA A AR R FE m AL DU 5 T T«

S, B EER TR AT A5 R R AE RIPLE o 25 R0 R 5E B R I SR A i A T 2 LA T
Ko WNARRATFE AT L ALGUR ZR AR PR A R AR R 28 45 D 1T 2% 4% ) 32 A9 i DR /A o B
AR EE T 17 5T XA PR LUEE T 520, (E 4538 i AR I8 R — B, AR R AT DU B 2 /) 4y
I8 9 78 ek R A ARk R 22 e o AR T U R RS R ) BRI LA, 2 1R BT A AR A SRR SR AT Y
TARBEIRIS R 22 JE K A7 IF S BAR AT N, AR nT RLFE— 25 73 B i A 1A 58 DA 2 sl o o 9
f10 PR B A 63 PR 3R 0 (] 5 S A RS SRR BEOC RO PE T IR BT A R T, B S X 7] B
SRR LGRS RN ) B IR A B S B A 1) 5 R EAT T WA 0 B, AR AT AR T AL 8154 ) B
TN RIRAS B] B A G BRI, 20 A 18] ST AR PR RN B o] rp B4, it — 25 4R 5 1R) 53 X 4T S vk | s
YITT S Hr A B e 51 5% 28 S5 O S MR, 3 e N 0 B RUAE, L 52 B ) A 28 P, 02 X6 1] B2 AL ) B A

BT ER I ST S A A . ARE A G R DTN B B R T e — A RS AR B
TEZAG SE v, 1R 52 3 1) 4 1R 52 3 S ik A7 g v ) 55 b vl , — 38 s (S0 B AT L gy, DXL b g o 8 1) 58
GER W T R T2 P X R T R BT A B S MRS A . EEA ST B 2 0 X — S SR R
AL, R R AT L i A 6 ) A2 R A € 1 B0 3 A0 R R B IR BT Y s AR AR 2E— 28 e i IR] B A
Z A H S AR A R A S S A L TR) TF FE MO8 A (0 2 B A R B R A A

5 = HES R E R BT T BRI TERESY . ST LA AT ST (8] TF (052 R AF AR AR — B e P A ARAE
85 R A1 AL A5 R ) T2 N R SCAR S S A L3R F 5, B AT URR ST o [ 47 5 1 #9 [7)
SRR LR XA A 2 AT S RS A S 2 ARG 2 R R B0 A A TR SCAR T [ 52 59 5 i 2
IO 5 L AT LUK T AR 37 B b i N BR B3 9 A RS, Bk — 2D AR 1] 57 90 2% 1 T8 ORI BE AR B SR
FILHL SR 5T 19 26 9 5C 2 L) B 0 46 Hh 1 o 5 Ak B4 5 38 W7 LB 7 A R S8 LU 58T 19 1) 93 e HL 52
M), ELAA G0 5 T 15 35 T B89 A R 40 1) B R AE B XA RS B AT N M SR R 4 . B R E
15 58T B4 18] B A9F 5 BE A% BT 17 BT L 455 705 7] D200 A 5 45 SR A8 5 19 52w ML) L R 3 52RO T AT B T



206 WL K 28 2 R O SO RR 22D S E

B 9 4 05 4 6 B G A -

UGB T O (RS R I FERRIE 0B B2 BT O (R Bk K 2 69 41 SUF
B 8 FE K T HE 0 AR DL T 41 S0 L (EL L T L LTI 0 W52, 260090
SIS 40 1T 6 DA, 8 000 0 0 9 0 FF 0013 X0 7 P AR X 418U
P 1 095725 45 A R P I 0 TR TR, AR (B0 5 2 ) B 24 3 A 9
W LU 5, MR B 00 7 0 7 2 T 200000 BT R0 98, 21191 1) 5
BB AN BRI AT IR AT

(& % x #]

[ 1] Pratap S. & Saha B., “Evolving efficacy of managerial capital, contesting managerial practices, and the process of
strategic renewal,” Strategic Management Journal, Vol. 39, No. 3 (2018), pp. 759-793.

[ 2 ] Lowry P. B., Posey C. & Roberts T. L. et al., “Is your banker leaking your personal information? the roles of ethics
and individual-level cultural characteristics in predicting organizational computer abuse, ” Journal of Business
Ethics, Vol. 121, No. 3 (2014), pp. 385-401.

[ 3 ] Tetlock P. E., “The impact of accountability on judgment and choice: toward a social contingency model, ”
Advances in Experimental Social Psychology, Vol. 25 (1992), pp. 331-376.

[ 4 ] Schlenker B. R., Britt T. W. & Pennington J. et al., “The triangle model of responsibility, ” Psychological R eview,
Vol. 101, No. 4 (1994), pp. 632-652.

[ 5] Frink D. D. & Klimoski R. J., “Toward a theory of accountability in organizations and human resources
management, ” in Ferris G. R. (ed.) , Research in Personnel and Human Resources Management, Greenwich: JAI
Press, 1998, pp. 1-50.

[ 6 ] Lerner J. S. & Tetlock P. E., “Accounting for the effects of accountability,” Psychological Bulletin, Vol. 125, No. 2
(1999), pp. 255-275.

[ 7 ] Hall A. T., Frink D. D. & Buckley M. R., “An accountability account: a review and synthesis of the theoretical and
empirical research on felt accountability,” Journal of Organizational Behavior, Vol. 38, No. 2 (2017), pp. 204-224.

[ 8 ] Harari M. B. & Rudolph C. W., “The effect of rater accountability on performance ratings: a meta-analytic
review,” Human Resource Management Review, Vol. 27, No. 1 (2017), pp. 121-133.

Lo ]z (EAMEGITHEAT I TR T ), (OME 2857 54 B 2007 455 7, 57 30-34 1T .

[10] B/ B EENG : (IR S0 TS A9 2 BE 5k ), GO BT ) 2010 455 5 1, 5 52-58 3,

(0] = (Lol 2 AR G 0] o ] 5 00 A 8k - 2 B R MR A 1 43 17 ), (R B T AR 24 4 ) 2017 4F
554301, 55 2633 71 .

[12] Klimoski R. J., “The effects of intragroup forces on intergroup conflict resolution, ” Organizational Behavior &
Human Performance, Vol. 8, No. 3 (1972), pp. 363-383.

[13] Cummings L. L. & Anton R. J., “The logical and appreciative dimensions of accountability, ” in Srivastava S.,
Cooperrider D. & Associates (eds.) , Appreciative Management and Leadership, San Francisco: Jossey-Bass, 1990,
pp. 257-286.

[14] Ferris G. R., Dulebohn J. H. & Frink D. D. et al., “Job and organizational characteristics, accountability, and
employee influence, ” Journal of Managerial Issues, Vol. XXI, No. 4 (2009), pp. 518-533.

[15] Schlenker B. R. & Weigold M. F., “Self-identification and accountability, ” in Giacalone R. A. & Rosenfeld P.
(eds.), Impression Management in the Organization, Hillsdale: Lawrence Erlbaum, 1989, pp. 21-43.

[16] Frink D. D. & Klimoski R. J., “Advancing accountability theory and practice: introduction to the Human Resource

Management Review special edition,” Human Resource Management Review , Vol. 14, No. 1 (2004), pp. 1-17.



%5 G A SV PRy R ST Y SR SE IR S R 207

[17] Siegel-Jacobs K. & Yates J. F., “Effects of procedural and outcome accountability on judgment quality, ”
Organizational Behavior and Human Decision Processes, Vol. 65, No. 1 (1996), pp. 1-17.

[ 18] Antonioni D., “The effects of feedback accountability on upward appraisal ratings,” Personnel Psychology, Vol. 47,
No. 2 (1994), pp. 349-356.

[19] Mero N. P., Guidice R. M. & Brownlee A. L., “Accountability in a performance appraisal context: the effect of
audience and form of accounting on rater response and behavior,” Journal of Management, Vol. 33, No. 2 (2007),
pp. 223-252.

[20] Frink D. & Ferris G. R., “Accountability, impression management, and goal setting in the performance evaluation
process,” Human Relations, Vol. 51, No. 10 (1998), pp. 1259-1283.

[21] Thoms P., Dose J. J. & Scott K. S., “Relationships between accountability, job satisfaction, and trust,” Human
Resource Development Quarterly, Vol. 13, No. 3 (2002), pp. 307-323.

[22] Hochwarter W. A., Perrewe P. L. & Hall A. T. et al., “Negative affectivity as a moderator of the form and
magnitude of the relationship between felt accountability and job tension,” Journal of Organizational Behavior,
Vol. 26, No. 5 (2005), pp. 517-534.

[23] Mero N. P., Guidice R. M. & Werner S., “A field study of the antecedents and performance consequences of
perceived accountability,” Journal of Management, Vol. 40, No. 6 (2014), pp. 1627-1652.

[24] Park S., “Measuring accountability in the performance appraisal context: rater status and organization culture as
determinants of rater accountability,” Current Psychology, Vol. 37, No. 1 (2018), pp. 162-171.

[25] Wood J. A. A. & Winston B. E., “Development of three scales to measure leader accountability, ” Leadership &
Organization Development Journal, Vol. 28, No. 2 (2007), pp. 167-185.

[26] Wood R. E. & Marshall V., “Accuracy and effectiveness in appraisal outcomes: the influence of self-efficacy,
personal factors and organisational variables,” Human Resource Management Journal, Vol. 18, No. 3 (2008),
pp- 295-313.

[27] Lawler E. E. & Rhode J. G., Information and Control in Organizations, Santa Monica: Goodyear Publishing
Company, 1976.

[28] Knouse S., “Toward a psychological theory of accountability,” Interfaces (Providence), Vol. 9, No. 3 (1979),
pp. 58-63.

[29] Haccoun R. R. & Klimoski R. J., “Negotiator status and accountability source: a study of negotiator behavior, ”
Organizational Behavior and Human Performance, Vol. 14, No. 3 (1975), pp. 342-359.

[30] Kelley H. H., “Attribution theory in social psychology,” in Levine D. (ed.), Nebraska Symposium on Motivation,
Lincoln: University of Nebraska Press, 1967, pp. 192-240.

[31] Lerner J. S., Goldberg J. H. & Tetlock P. E., “Sober second thought: the effects of accountability, anger, and
authoritarianism on attributions of responsibility, ” Personality and Social Psychology Bulletin, Vol. 24, No. 6
(1998), pp. 563-574.

[32] Kroon M. B. R., Hart P. & van Kreveld D., “Managing group decision making processes: individual versus
collective accountability, ” International Journal of Conflict Management, Vol. 2, No. 2 (1991), pp. 91-115.

[33] Tetlock P. E. & Boettger R., “Accountability: a social magnifier of the dilution effect, ” Journal of Social
Psychology, Vol. 57, No.3 (1989), pp. 388-398.

[34] Gordon R. A., Rozelle R. M. & Baxter J. C., “The effect of applicant age, job level, and accountability on
perceptions of female job applicants,” Journal of Psychology, Vol. 123, No. 1 (1989), pp. 59-68.

[35] Tetlock P. E. & Boettger R., “Accountability amplifies the status quo effect when change creates victims,” Journal
of Behavioral Decision Making , Vol. 7, No. 1 (1994), pp. 1-23.

[36] Patil S. V., Tetlock P. E. & Mellers B. A., “Accountability systems and group norms: balancing the risks of
mindless conformity and reckless deviation,” Journal of Behavioral Decision Making, Vol. 30, No. 2 (2017),
pp. 282-303.



208 WL K 28 2 R O SO RR 22D S E

[37] Weigold M. F. & Schlenker B. R., “Accountability and risk taking, ” Personality and Social Psychology Bulletin,
Vol. 17, No. 1 (1991), pp. 25-29.

[38] Brief A. P., Dukerich J. M. & Doran L. 1., “Resolving ethical dilemmas in management: experimental
investigations of values, accountability, and choice,” Journal of Applied Social Psychology, Vol. 21, No. 5 (1991),
pp. 380-396.

[39] EWEJR R ME w8 45 (IR] 57 A8 A5 40 i A AR A8 BEAT 2
2ED2019 425 34,56 674-680 11

[40] Quinn A. & Schlenker B. R., “Can accountability produce independence? goals as determinants of the impact of

A E 5 A A AR AR B AL, G B

accountability on conformity,” Personality and Social Psychology Bulletin, Vol. 28, No. 4 (2002), pp. 472-483.

[41] de Cremer D. & Barker M., “Accountability and cooperation in social dilemmas: the influence of others’
reputational concerns,” Current Psychology, Vol. 22, No. 2 (2003), pp. 155-163.

[42] Schlenker B. R., Pontari B. A. & Christopher A. N., “Excuses and character: personal and social implications of
excuses,’ Personality and Social Psychology Review, Vol. 5, No. 1 (2001), pp. 15-32.

[43] Katz D. & Kahn R. L., The Social Psychology of Organizations (2nd ed.) , New York: Wiley, 1978.

[44] Markman K. D. & Tetlock P. E., “Accountability and close-call counterfactuals: the loser who nearly won and the
winner who nearly lost,” Personality and Social Psychology Bulletin, Vol. 26, No. 10 (2016), pp. 1213-1224.

[45] Markman K. D. & Tetlock P. E., “ ‘I couldn’t have known’ : accountability, foreseeability and counterfactual
denials of responsibility,” The British Journal of Social Psychology, Vol. 39, No. 3 (2000), pp. 313-325.

[46] Scholten L., van Knippenberg D. & Nijstad B. A. et al., “Motivated information processing and group
decision-making: effects of process accountability on information processing and decision quality, ” Journal of
Experimental Social Psychology, Vol. 43, No. 4 (2007), pp. 539-552.

[47] Rus D., van Knippenberg D. & Wisse B., “Leader power and self-serving behavior: the moderating role of
accountability,” The Leadership Quarterly, Vol. 23, No. 1 (2012), pp. 13-26.

[48] Pinter B., Insko C. A. & Wildschut T. et al., “Reduction of interindividual-intergroup discontinuity: the role of
leader accountability and proneness to guilt,” Journal of Personality and Social Psychology, Vol. 93, No. 2 (2007),
pp. 250-265.

[49] Carroll C. E. & Olegario R., “Pathways to corporate accountability: corporate reputation and its alternatives, ”
Journal of Business Ethics, Vol. 163, No. 2 (2020), pp. 173-181.

[50] Ashforth B., Role Transitions in Organizational Life : An Identity-Based Perspective, New York: Routledge, 2000.

[51] Bowen D. E. & Ostroff C., “Understanding HRM~firm performance linkages: the role of the ‘strength’ of the
HRM system,” Academy of Management Review, Vol. 29, No. 2 (2004), pp. 203-221.

[52] Mero N. P. & Motowidlo S. J., “Effects of rater accountability on the accuracy and the favorability of performance
ratings,” Journal of Applied Psychology, Vol. 80, No. 4 (1995), pp. 517-524.

[53] Mero N. P., Guidice R. M. & Alexandra A. L., “The interacting effects of accountability and individual differences
on rater response to a performance-rating task,” Journal of Applied Social Psychology, Vol. 36, No. 4 (2006) ,
pp- 795-819.

[54] Brtek M. D. & Motowidlo S. J., “Effects of procedure and outcome accountability on interview validity,” Journal
of Applied Psychology, Vol. 87, No. 1 (2002), pp. 185-191.

[55] Eby L. T., Lockwood A. L. & Butts M., “Perceived support for mentoring: a multiple perspectives approach, ”
Journal of Vocational Behavior, Vol. 68, No. 2 (2006) , pp. 267-291.

[56] Grossman R. & Burke-Smalley L. A., “Context-dependent accountability strategies to improve the transfer of
training: a proposed theoretical model and research propositions, ” Human Resource Management Review, Vol. 28,
No. 2 (2018), pp. 234-247.

[57] Wang S., Noe R. A. & Wang Z., “Motivating knowledge sharing in knowledge management systems, " Journal of
Management, Vol. 40, No. 4 (2011), pp. 978-1009.



%5 G A SV PRy R ST Y SR SE IR S R 209

[58] Hochwarter W. A., Ferris G. R. & Gavin M. B. et al., “Political skill as neutralizer of felt accountability—Job
tension effects on job performance ratings: a longitudinal investigation, ” Organizational Behavior and Human
Decision Processes, Vol. 102, No. 2 (2007), pp. 226-239.

[59] AN : CHLRAAUAM T 2% 2T« —FboBT A9 T 1) A AT AR ), (A8 AR U8 R 27 22 4l (U B4 ML) ) 2020 4E 55 2 407, 46
103-113 11,

[60] Hall A. T., Frink D. D. & Ferris G. R. et al., “Accountability in human resources management, ” in Schriesheim C.
A. & Neider L. (eds.), New Directions in Human Resource Management, Greenwich: Information Age Publishing,
2003, pp. 29-63.

[61] Brees J. R., Sikora D. M. & Ferris G. R., “Workplace accountabilities: worthy challenge or potential threat?”
Career Development International , Vol. 25, No. 5 (2020), pp. 517-537.

[62] Wu P., Wu T. & Yuan K., “ “Green’ information promotes employees’ voluntary green behavior via work values
and perceived accountability,” Sustainability, Vol. 11, No. 22 (2019), pp. 1-16.

[63] Steinbauer R., Renn R. W. & Taylor R. R. et al., “Ethical leadership and followers’ moral judgment: the role of
followers’ perceived accountability and self-leadership,” Journal of Business Ethics, Vol. 120, No. 3 (2014),
pp. 381-392.

[64] Dai Y., Hou Y. & Wang C. et al.,, “TMX, social loafing, perceived accountability and OCB, ” The Service
Industries Journal, Vol. 40, No. 5-6 (2020), pp. 394-414.

[65] Tseng L. M., “How implicit ethics institutionalization affects ethical selling intention: the case of Taiwan’s life
insurance salespeople,” Journal of Business Ethics, Vol. 158, No. 3 (2019), pp. 727-742.

[66] Lanivich S. E., Brees J. R. & Hochwarter W. A. et al., “P-E fit as moderator of the accountability-employee
reactions relationships: convergent results across two samples, ” Journal of Vocational Behavior, Vol. 77, No. 3
(2010), pp. 425-436.

[67] Hochwarter W. A., Parker E. B. & Ferris G. R., “Examining the interactive effects of accountability, politics, and
voice,” Career Development International, Vol. 19, No. 4 (2014), pp. 358-380.

[68] Hall A. T., Royle M. T. & Brymer R. A. et al., “Relationships between felt accountability as a stressor and strain
reactions: the neutralizing role of autonomy across two studies, ” Journal of Occupational Health Psychology,
Vol. 11, No. 1 (2006), pp. 87-99.

[69] Wikhamn W. & Hall T. A., “Accountability and satisfaction: organizational support as a moderator, ” Journal of
Managerial Psychology, Vol. 29, No. 5 (2014), pp. 458-471.

[70] Breaux D. M., Munyon T. P. & Hochwarter W. A. et al., “Politics as a moderator of the accountability—Job
satisfaction relationship : evidence across three studies,” Journal of Management , Vol. 35, No. 2 (2009), pp. 307-326.

[71] Huse M., “Accountability and creating accountability: a framework for exploring behavioural perspectives of
corporate governance, British Journal of Management, Vol. 16, No. 1 (2005), pp. 65-79.

[72] Buhmann A., Passmann J. & Fieseler C., “Managing algorithmic accountability: balancing reputational concerns,
engagement strategies, and the potential of rational discourse, ” Journal of Business Ethics, Vol. 163, No. 2
(2020), pp. 265-280.

Accountability Research in Organization Management:
A Literature Review and Prospects
Yan Shimei Wang Qi
(School of Management, Zhejiang University, Hangzhou 310058, China)

Abstract: Accountability emphasizes that actors should be answerable to audiences for their decisions

and behaviors, and also implies the related rewards or sanctions. Although studies since the 1970s have
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advanced our understanding of accountability in organization management, there is still a lack of
comprehensive review of the theoretical and empirical work done on it.

Concerning the connotation of accountability, the essentials of its definition have changed over the
decades, ranging from external constraint to internal constraint and perceptual constraint. Nascent
research views accountability as a kind of external constraint and formal organizational system, which
can affect individual cognition and decision-making. Subsequently, studies emphasize the internal
requirement derived from individuals themselves and put forward the concept of self-accountability.
Inconsistent research findings have gradually put individual subjective perceptions of the accountability
into focus, which gives rise to the concept of felt accountability. Corresponding to the above changes,
early studies mainly rely on experimental manipulation of observation or evaluation from others to
reflect the institutional environment of accountability. At present, relevant measures based on individual
perceptions are gradually developed, which further promote studies outside the laboratory.

Research on accountability is largely based on the following three perspectives. The first is the
decision-making perspective, which originated in the 1970s and is mainly based on the social
contingency model of accountability. This perspective posits that accountability is a fundamental feature
of all decision-making environments, while individuals are “politicians” who always seek status and
approval from audiences. Therefore, accountability can influence actors’ information processing and
integrative complexity, and eventually their coping strategies with accountability. The second is the role
perspective, which originated in the 1990s and is based on the accountability pyramid model and role
theory. This perspective regards accountability as a process in which actors and audiences interact on
role expectations and responsibilities. Existing studies mainly analyze the impacts of accountability on
role behaviors and human resource management practices. The third is the perception perspective,
which appeared in the late 1990s. This perspective is based on the phenomenological view, stressing that
the key to controlling individual behaviors lies in their subjective perceptions of the accountability
rather than the accountability itself. Accordingly, this perspective promotes several multi-level and
cross-level studies, becoming one of the mainstreams of current accountability studies.

Further research can make progress in the following directions: to explore different influence
mechanisms of accountability, to promote more dynamic, multi-level and cross-level analyses, to
conduct accountability studies in specific contexts, as well as to discuss new challenges of
organizational accountability in the digital era and the coping strategies. Thus, it can be more possible to
let accountability play a fundamental supporting role in organization management practices.
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